Il? YOU

have reason to believe that you
have been discriminated against in
buying a house, finding a job, or
obtaining a service,..your recourse
is to have the wrong righted by
filing a complaint with the Com-
mission. Any member or the Director
of Community Relations will help you
file the complaint.

Complaint forms are easily
available from any Commission member,
the Municipal Building or the Macon
County Opportunities Corporation,
Just give your name, address, tele=-
phone number, and the details of
when the discriminatory act was
committed and by whom,

For further information, go to
the Municipal Building, 707 E. Wood,
or call the Director of Community
Relations, 423-7541, Your complaint
will be dealt with swiftly and
fairly.

CNOC

"I am the inferion of any man whose
nights 1 trhample unden foot. Men are
not superion by neason of the accidents
0§ nace on color. The superior man...
stands erect by bending above the fallen.
He nises by Lifting othens."

Robert Green Ingersoll
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Decatur Commission on Human
Relations members are appointed
by the Mayor with the approval of
the City Council. The Mayor also
appoints the chairman of the Com-
mission., The Commission meets every
month on the second Thursday at
7:30 p.m. in the City Council
Chambers, 355 E. Wood. The meetings
are open to the public and complaints
may be presented there,

The Commission is organized
into five standing committees:

[ Bducation,
\ Youth,
Housing,
Employment,
and Complaints, : g 3
{ Lo RS
Each committee works én progr ams
in its area which combat discrimi-
nation and create better human
relations,

Helping the Commission to
institute its programs and policies,
undertake its investigations, and
conduct its hearings is the Director
of Community Relations, His office
is in the Municipal Building.

To make Decatur a better city in
which to live, it is necessary that
all citizens work together to end
discrimination and racism,

Decatur

Commission

I

RiELATIONS



OMMITTED

to furthering understanding
among our people so all may enjoy
the benefits of full and equal
citizenship in Decatur, the Com-~
mission on Human Relations
strives for equality and justice.

Among its several tools in
this quest are:

INVEST IGAT ION
CONCILIAT ION
FORMAL HEAR INGS
INFORMED LEADERSHIP

Its success in using these
tools depends, not only on the
Commission's ability, but also
the community's receptivity.

If the community neglects to
bring out cases of qvert discrimi-
nation or refuses to hear Com-
mission suggestions, then the
status quo remains intact.

For many years Decatur has
been a community in which partic-
ular groups have been treated as
second class citizens,

Through the Commission's
investigations, conciliations,
formal hearings, and recommen-
dations, the cancerous sore of
discrimination is exposed to you,
the public, It is you who must
finally decide if that sore is to
grow unchecked, or if it shall be
removed,

I NVEST IGAT ICN

enables the Commission to
determine if there has been an
act of discrimination., After
ascertaining the facts, the Com-
missioners and the Director of
Community Relations meet with.
the parties involved and try to
conciliate the differences bet-
ween them,

When reconciliation is not
possible, the Commission must
decide whether to take the case
to a Formal Hearing.,

In a Formal Hearing, each
side presents its case to an im-
partial hearing officer. He
makes a judgement based on the
merits of the case and recommends
action to the Commission.

The Commission then has
several things it can do. If an
ordinance was violated by the
discriminatory act, the Commission
recommends that court proceedings
be initiated.

If the discriminatory act
violated no existing law, the
Commission may recommend that the
City Council enact new legislation
which would make such future dis=-
criminatory acts illegal.

CNOCM

"Aﬂtm,&ﬁ, there 4is but one nace
----- anity."

George Moore

ALID

evidence that discrimination
does exist in Decatur forms the
basis for Commission recommen-
dations,

Leadership from the Commission
shows the community the direction
it must take to reach the goal of
full and equal citizenship for all.

The Commission works diligently
behind the scenes to marshal com-
munity resources and agencies in
its efforts to combat potentially
troublesome situations,

It exercises this leadership
role with the City Council, Park
Board, Board of Education, Board
of Realtors, area business and
industry, unions, and various
social-welfare agencies,

The citizens of the community
also have an opportunity to com-
municate with the Commission at
the Commission's monthly meetings.
These meetings are a public forum
in which cases of discrimination
can be discussed and general con-
ditions affecting human relations
in Decatur can be reviewed,

N9

"Freedom 48 an indivisible wond. 1§
we want to enjoy it, and fight for it,
we must be prepared to extend it to
everyone, . ..no matter what thein nace

on colon." y i
Wendell L., Willkie

LGN
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IS THERE POVERTY IN THE TORRENCE PARK COMMUNITY? MANY PEOPLE IN DECATUR

REFUSE TO ADMIT THAT THERE ARE POCR PEOPLE IN DECATUR. IN TORRENCE PARK ALONE:
31% of the households have a family income of less than $3000 a year
56% of the households have a family income of less than $L800O a year

80% of the households have a family income of less than $7200 a year

MANY PEOPLE IN DECATUR SAY WHY DON'!'T THESE POOR PEOPLE GO OUT AND GET A JOB:

61% of the households have at least one member of the family in
a full-time job or job that provides the family income,

21% of the households are elderly people who are attempting to
survive on the meager social security allowance.

IS THERE A CRITICAL HOUSING SITUATION IN DECATUR? IN TORRENCE PARK:

Excluding the east end of Longview, there are only 15 units
of sound housing in the entire 35 square-block area.

72% of the housing units are in either poor or very poor
condition. ie. not fit for human habitance.

WILL THE DECATUR COMMUNITY RESPOND TO THE ABOVE NEEDS OR WILL THEY CONTINUE
TO IGNORE OBVIOUS POVERTY IN AN AFFLUENT SOCIETY?

THESE FECFLE musST BE PROVIDED
Fof — THEY 700 ARE SomeLoDY!/



WNEW DIMENSIONS IN HUMAN FREEDOMS"
and

THE TORRENCE PARK CITIZEN'S COMMITTEE, INC.

™. PORRENCE PARK CITIZEN'S COMMITTEE is working for New Dimensions in Human

#1:2zdoms by striving for the residents of the community to be given the
ovportunity to be involved in the decisions that will affect their lives for
e next few decades. Most of this revolves around the process of planning
srd executing an Urban Renewal Project, however, through the work of the
organization, the community is becoming more and more involved in everyday
de~ision-making regarding different affairs of the community. Community
»esidents have organized, planned, formulated, and executed a wide range
of community activities. They have hired, through their own funds, a staff
coordinator to serve as an urban renewal and housing counselor and coordinator
of community affairse. A recent editorial in the Decatur Herald states, "...the
community spirit and organization continues to progress...this is a community
within a community working to help itself, to make itself a better community
oven without the greater benefits which will eventually be realized through
rban renewalseethis is in the American tradition, and it is a VALUABLE and
WORTHWAILE movement for Decatur." The Torrence Park Citizen's Committee is
working for new dimensions in human freedoms everyday, Won't you helpg
For further information contact: Fred Spannaus

Staff Coordinator

Torrence Park Citizen's Committee, Ince

1250 E. Orchard Street

Decatur, Illinois 62521

Phone: 217/L28-1558



eg—— 1250 E. Orchard
I ME . Phone: [28-1558
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c- - LS workiia FOR You /

Since the reorganization of the TPCC on June 29th, the Torrence Park Neighborhood
Center, 1250 E. Orchard, and the Staff Coordinator, Fred Spannaus, have:

1. Been providing social services in the areas of emergency food
needs, emergency clothing meeds, transportation assistance,
legal aid referrals, welfare problems, housing needs, employment
assistance and referrals, medical assistance, and numerous other
things that come up.

2« Set up a Youth Recreation Program that has been organized and
run by two Youth Coordinators hired by the TPCC. This program
includes weekly dances for 25¢ as well as recreation nights
at the site office,

3. Set up an Adult Activity Program, administered by Mrs. Mary Jennings.
This involves weekly activity nights of the "Chat & Chew Club" at
the site office,

Ls Worked with the OEO office to get a Federally funded Emergency Food
and Medical Program in the community.

5. Worked with other interested groups to get the Decatur School Board to
establish a state funded Free Breakfast for Children Program in Decatur,

6., Worked with the Council of Community Services in taking a smrvey of the
area to determine the need for a Day-care Center.

T. Set up a Food Cooperative and Buying Club whereby volunteers from the
community redistribute non-perishable goods at a wholesale price to
low=income consumers.

8. Trained its staff coordinator about the rules and regulations of urban
renewal so he is available to offer sound, reliable advice.

9. Stayed in close communications with the city so as to insure that
citizens rights are not violated and that urban renewal works for
people.

Sponsoring the programs and seeing that all activities get coordinated takes money.
Our Staff Coordinator is getting paid $150 a month. This is all he gets paid and
he works from 4O to 60 hours a week. We need at least another $50 a month to stay
above water. This means that we need pledges from the community equal to $200 a
month, Now that's only about [j0¢ per family. We need monthly pledges from everyone.
$1, 2, 5, or 10, Anything you can afford will greatly be appreciated. Contributions
are tax—deductable (we are a non-profit organization). Please do what you can to
keep us goinge.



TORRENCE PARK PEOPLE'S FOOD COOPERATIVE AND

BUYING CLUB

The Torrence Park People's Food Cooperative and Buying Club has been
formed to meet some of the food needs of the poor in Torrence Park,
While the cooperative is set up in the Torrence Park community and is
aimed primarily at residents of this community, it's cash savings are
also available to poor people throughout the city.

Funded through a grant allocated by the Black Central Coordinating
Committee (BCCC), the Food Programs Coordinator of the Torrence Park
Citizen's Committee purchases staple foodstuffs at wholesale prices
and then redistributes them on a non-profit basis to the poor who shop
at the cooperative. The Food Programs Coordinator also recruits and
trains volunteers from the community in the technical aspect of the
operation, ie, operating the adding machine, figuring out sales tax,
taking inventory, reordering commodities, ctc.

The cooperative is open on the 15th and 16th of every month and on the
last day and the first day of every month, from 6:30 to 9:00 P.M. It
operates from the Torrence Park Neighborhood Center at 1250 E. Orchard
Street (428~1558).

Surveys taken have indicated that the Torrence Park Peoples Food
Cooperative and Buying Club offers savings that average 22 t» 25%
less than retail food stores,

The philosophy of cooperative buying is very important. Through cooper-
ative buying families with limited income can make thcir dollar stretch.
With sufficient community involvement and participation on this small
operation, it is conceivable that in time the idea of cooperative buying
can be expanded to include large coopcratives in the proposed shopping
center of the urban rencwal plan, One can easily sce the advantage of
this to a poor community.

Attached is a list of the items that the Torrcnce Park People's Food
Cooperative and Buying Club carry in stock along with the price of tho
item. At this time we carry 20 items in stock and depending on our
financial resources and demand we plan to expand, The prices quoted
can vary a penny or two, up or down, from wcck to week depending on
special sales that can be taken advantage of or changing prices by the
wholesaler, Compare these prices with what you pay whercver you shop.
Participate in the Torrence Park People's Food Cooperative and Buying
Club and save monoy while working to build a better community.

Any inquiries or qucstions should be made to ecither:

Mr. Curt Hoffman Mr, Fred Spannaus

Food Programs Coordinator Staff Coordinator

Torrence Park Citizen's Comm. Torrcnce Park Citizen's Comm,
1250 E. Orchard St, 1250 E. Orchard St,.

Decatur, Illinois 62521 Decatur, Illinois 62521

Phone: 217/,28-1558 Phonec: 217/,28-1558



TORRENCE PARK PEOPLE!S FOOD COOPERATIVE AND

BUYING CLUB

Sample Inventory-Items Stocked

Bush's Showboat Pork & Beans (1lh*% oz.) W11

Bush's Showboat Pork & Beans (31 oz.) 23
Campbell's Chicken Noodle Soup (10% oz.) 15
Heinz's Tomato Soup (10% oz.) L11
Campbellt's Vegatable Soup (10% oz.) L1l
Chef Boy-ar-dee Meatballs and

Spaghetti (42 oz.) .6l
Dinty Moore Beef Stew (1% 1lb.) 55
Dinty Moore Becf Stew (2% 1lb.) . 97
Family Fair Canncd Corn (16 oz.) .16
Family Fair Canned Green Beans (170z.) o1l
Joan of Arec Greecn Peas (17 oz.) .16
Kcllog's Corn Flakes (12 oz,) 27
Kellog's Rice Crispies (10 oz.) +35
Milonot (lli% oz,) .13
O!'sage canncd Pecaches (29 oz.) e25
Quick Quaker Grits (24 oz.) 25
Quick Quaker Oatmeal (L2 oz.) 5T
Swift'ning Shortening (3 1b.) .63
Van Camp's Tuna (6% oz.) .26
Vista Pak Saltine Crackers (16 oz.) .19

All prices arc subjcct to change without notice due to flucuation in
the wholesalers price to the Torrence Park Citizen's Committee.

11t SHODP AND SAVE AND SAVE 1!}



1.1 THE HOUSING PROBLEMS OF DECATUR

Andrew Burrows

Housing problems are really not problems of faulty and deteriorated
structures, but are the problems generated for the people who must

live in them.

I. Present

Problems.

A. Age
1.
2'

B. Low

of structure.

20% of the housing is now 60 years old or more\\

502 is 40 years old or more. S
Wt et

income occupancy.

C. Elderly owners.

D. Effect of discrimination in housing selection.

II. The Future of Housing in Decatur.

A. Additional housing needs, 1978-1993.
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In 1973, 2?*?96 additional units will be required to
house the population.

a. Nine hundred ten rental units.
b.” One thousand eight hundred eighty owner occupied
units.

By 1993 a total of 17,580 units will have to be added
to the inventory.

will provide the additional units.

Private sector.
Public sector.

a. Governmental.
b. Semi-public.

The questions which are presented are:

l. "What are the issues and problems which are presented?"

2. "Are they issues and problems which you want to meet?"



Propesed Statement on Plan /19

The Decatur Lesague of Women Voters recognizes that 1% is
desirable for the Clty of Decatur to have e comprehensive plan
for providing housing which is needed for low and moderate ine
come families as well as elderly people. We feel that any
plan adopted by the City Council should be on & scale suffice
ient %o meet the needs,

We would 1like to siress the personal aspects which are
involved in sny renewal plan. The feelings and wiches of the
people who may be forced o move to anojher location should
recelve every reascnable consideration. @:r—sal effort should
be made by the eity staff to acquaint residents of the affected
areas with the proposals and %o hear their opinions on the

subject.

Mress Kelth wgsten.hayer
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to Human Rescurces Committees

§ Coming meetings: Thurs, Feb L, 9:15, SershKessler's (1405 ¥ Sunset)
Thurs, Feb 15, 81300 MM, Art Cemter upstairs, Unem loyment debate

is a tentative cutline of the way we will perfomm at the April Units. After an
intreduction on poverty, csch chairman will present a picture of the situation as pertains
area in such a way as to point up the sericusness of the problem (see 71, pgh, leader
Yo {The notes I ha ve made for each area are not meant to be your outline, won't cover
you will want to include and may even be inap ropriate in some instances, but were just
indicate what I have in mind, UNote improvements that can be made and pass them on.
resentation of the existing situstion we will go around sgain to tell of measures
solve the problem. (see /2, pg L, leaders guide)
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Intro.
POVERTY - Myra Becker, Barbara Redford definition of povertyy description of its «ffects
on individuals and effectd on nation as a wheley extent of peverty: who,
where, why

EDUCATION 1, specid progr.ms for culturally handicapped - Mary lopmer
what makes for inequality of cpportunity in education; who is affected by
this inequality: how many are: what is the result of inequality

2. Drop Cuts - Marilyn @alhoun who drops out, why, how many, effects of
this move on the individnal and on rest of scciety (what happens to the
dirap cut,.

EMPLOYMINT - Jan Vandercar factors making for inequality of opportunity in employment;
whe, where, why; extent of unemployment

AUTOMATION - Viola Reeder  whot industries hit hardest by automation already; where
sutemetion has just begunto make inroads, figures on job eliminstion as a
result of sutomstion; who is affected first and who w8H eventually will
be affected by sutemation evidence from some that it is not a seriocus proble

THE SPECIAL SITUATION OF THE NNORO (and other non-white) IN SEFKING EQUALITY OF OPPORTUNITY
Jo Lessells give informsd on that wauld indicate that these groups have added
difficulty in achieving equality of opportunity in education and employment
and in teking advantsge of it where cgquality may exist; mention sheuld be
made of other groups in certain locelities facing same problem

II
Fducation 1. - Mary Programs for culturally handicapped; charscteristics of these programss
goalssy how wide spread; for preschoolers, adolescents, any for adults; source
of aid and sponsorship of these programs.

Edueation 2, - Marilyn What is being done to rehabilitate deop cuts; programs of study
and training available; how financed and by whom sponsored; drop cut preventi

Faployment - Jan “hat is beinz and has been done to assure equal opportunity in emplcymen
{attempts made through contacts with welfare programs, rerhaps) federal, state
locsl measures to decrease unemployment

Autcmation - Vicla measures to counterszet the effects of avtomation

Negro - Jo and Barbara Tilley laug to essure non-white equal opportunity (school desegre
gation - pregress reporty FEFC - merit hirings Civil Rights Act)

Programs in effect and proposed - Flaine Mrost and Nancy Shober Any programs nct already
covered for abatement of poverty, remedial troining for under educsted and
under skilled, for meking emplcyable the unemployed, ete.



It is the desire of the Decatur League of Women Voters that the five-year
plan for our city should include some funds to improve the living conditions of
our less fortunate citizens.

At the present time there is a serious shortage of good low-income housing
available in Decatur. It is difficult, if not impossible, for persons in the
lower income brackets to locate homes in even reasonably good condition., There-
fore, we request that the five-year plan should include funds for additional
public housing. This should include any matching funds necessary to take advan-
tage of Federal programs which may be available,

The League of Women Voters feel that additional low-income housing is one
of the very most urgent needs of this city and we strongly urge the Mayor and

City Council to include funds in the five-year plan for this purpose.

Mrs, Keith Westenhaver,

President, Decatur L.W,V,



PROPOSAL

COMMUNITY DEVELOPMENT BLOCK GRANT

CITY OF DECATUR

APPLICANT:

ADDRESS:

TELEPHONE: CONTACT PERSON:

AMOUNT REQUESTED:

PROJECT TITLE:

LOCATION:

STATEMENT OF NEED:

LONG TERM GOALS:

SHORT TERM GOALS:




ALTERNATE: # 1: AMOUNT:

ALTERNATE : # 2: AMOUNT :

OTHER SOURCES OF FUNDS:
PRESENT: POSSIBLE:

PLEASE ATTACH ANY INFORMATION THAT MAY BE HELPFUL TO US.



DECATUR-MACON COUNTY OPPORTUNITIES CORPORATION
204 West Main Street
Decatur, Illinois 62523
"A COMMUNITY ACTION AGENCY"

REV. MARSHALL HUGHES
PRESIDENT-BOARD OF DIRECTORS

WAYNE D. SHIPLEY
EXECUTIVE DIRECTOR

A/C 217-428-2193
428-0155



INTRODUCTION

We find as a whole that our staff is made up of dedicated
individuals who are more interested in helping individuals
and families rise from the mire of poverty than seeking
individual and personal gain or fame.

The Administration staff is basically here to assist the
workers out in the community. The staff does the majority
of typing, book-keeping, filing and seeking of information
necessary for those out in the community, and the community
relations. Program organization for the entire agency is
also a function of the administration.

This booklet gives only a very brief description of our
programs and is meant to be used as a basic reference guide
for those who might need our help. We are very happy for
the cooperation we have received from the various State,
County, Township, and local organizations who are also
attempting to solve the economic strain brought about by
inadequate jobs, inferior housing and unemployment.

One area that we are attempting to concentrate on at this
time is the area of communications. We feel that so far
communications from this office to the rest of the community
has been inadequate. We hope that these inadequacies will
be eliminated and a smooth and productive flow of communica-
tions will result.

Gail Childs - Deputy Director

Gloria Boykin - Executive Secretary and Administrative Asst,
Cozette Cliff - Master File and Property Officier

Helen Aydt - Receptionist

Darlene Thomas - Accountant and Purchasing Agent

Sondra Cole - Payroll Clerk



AID AND ACTION
(SENIOR OPPORTUNITIES SERVICES)

One of the most significant low-income groups in
Decatur and the United States is the group of Senior
Citizens that we try to serve. Many Senior Citizens
are extremely lonely. Many that we try to serve are
trying to maintain their own identity by not going into
a nursing home or becoming dependent on another person
or their family. Quite often they do not have transporta-
tion, adequate food, and a great many of them have -
inadequate incomes. '

Some of the things we would like to do with Senior
Citizens are:

1. Involve many more elderly people in programs and
activities that will add other interest to their
lives.

2. Provide educational field trips to places like
the City Council meetings, Macon County Board
meetings, library trips, nutritional educational
trips and sometimes shopping trips.

3., We would also like to have some craft classes and
other interest classes that Senior Citizens may be
interested in working with.

One area that we are now looking at is the possibility of
Shelter Care for Senior Citizens in the home., This is a new
program that is opening up and we are investigating the
possibilities of including the Decatur Macon Area in a pro-
gram like this. Short forms, dinners, and other activities
also interest Senior Citizens and we try to accommodate
them by having these events and helping to make sure that
they work very well.

There is an Advisory Council which prefers to be called a
Policy Council for the Senior Citizens. This group is
working well and a list of officers will be available soon.
We hope that this group can help to coordinate the activi-
ties of the low-income Senior Citizens with other Senior
Citizens throughout Macon County. One of the most im-
portant aspects of our program is one that cannot be measured.
That aspect is the fact that the personnel we have in the
Senior Citizens Area are people who really care. The Senior
Citizens know they care and because of this the elderly look
upon the staff members as friends and people to be trusted.

Gertrude Embrey - Coordinator

Pearl Burns - Out-Reach Worker



ANNA WATERS HEAD START CENTER

The Anna Waters Head Start Center is currently located at
the First United Methodist Church, Decatur, Illinois.
There a staff of 17 provide a child development program
five days a week to 75 children from homes of poverty-lewel
income.

Children living in poverty are subject to serious risks
to their health, education, and welfare. Poverty has its
impact on a child from the time of conception. During the
pre-school years the toll becomes more apparent. Health
Services are usually inadequate, immunizations are frequently
incomplete, and physical problems may go uncorrected, thus
handicapping the child when he enters school. Children of
the poor often show learning and adjustment difficulties as
they approach school age. Because their experiences have
been limited, they are often handicapped in their ability
to communicate~-especially through speech. They may be lack-
ing in knowledge of the world about them. Motivation for
learning is often limited.

Because of these factors, the Head Start program tries to
meet the following goals:

1. improve the child's health

2. help the child's emotional and social development

3. improve and expand the child's ability to think, rea-
son, and speak

4. help the children to get wider and more varied
experiences

5. give the child frequent chances to succeed

6. develop a climate of confidence whieh will make the
child want to learn

7. increase the child's ability to get along with
others in his family and help the family to under-
stand him and his problems. '

8. develop in the child and his family a responsible
attitude toward society

9. plan activities which allow persons from every social,
ethnic, and economic level to join with the poor in
solving problems

10. offer a chance for the child to meet and see authority
figures

11. give the child a chance to meet with older children,
teenagers, and adults who can serve as '"models"

12. help the child and his family to a greater confidance,
self-respect and dignity



Glenna Apsley ~ Director

Georgia Caldwell - Assistand H.S. Coordinator
Ellen Bates - Teacher

Eugenia Davies - Teachers Aide & Bus Aide
Nancy Giesey - Teacher

Lessie Hart -~ Teachers Aide

Mary Jelks - Teachers Aide

Olivia Macklin - Cook

Yovonne McSpadden - Teachers Aide

Jan Meridith - H.S. Secretary

Mary Nolte - Nurse

Essie Rix - Teacher

Cordia Robinson - Cooks Aide

Amanda Teamer - Teacher

Viola Thomas - Teachers Aide

Ana Travernicht - Teachers Aide

Bettie Witherspoon - Teacher



COMMUNITY SERVICES

There are several objectives of the Decatur Macon County
Opportunities Corporation Community Services Program:

l. To provide a neighborhood location for community
organization meetings and activitieS.ceee»

2. To provide low-income communities wi

th information

and / or referral to available resources and Services...

3. To perpetuate self-help efforts; to help implement

neighborhood self-development activi

ties; to assist in

mobilization of resources toward institutional changes,
oriented to the needs and priorities of low-income

peoplecccass

Location and Hours of Outreach Centers:

There are six (6) Neighborhood Outreach
in the city and two (2) in the country.
open from 8:30 a.m. - 4:30 p.m., Monday

Centers, four (4)
All centers are
through Friday.

Southside Center

610 E. Marion

Mattie Towles - Neighborhood Aide

Larry Taylor - Neighborhcod Youth Corps

Church of Brethren

1306 N. Warren

Pearl Burns -~ Neighborhood Aide

Tommie Hayes - Neighborhood Youth Corps

Wyckles Center
4433 E, Main
Madleain Whitney - Nelghborhood Aide

St. Paul's - Brush College Center

1305 E. Prairie

Jack Farrell - Neighborhood Youth Corps
Mary Sheets - Neighborhood Aide

Northeast Center

1167 E. Condit

Diene Wilkes - Neighborhood Aide
Lorena Woods - Neighborhood Youth Corps

Mt. Zion Center
First Presbyterian Church
Lois Sowa - Neighborhood Aide



LA

Activities and Available Services:

Crafts Classes
Sewing Classes
Clothing Room & Furniture ...Northeast Center
* - Referral Services iée 1
Child Development .s..Head Start, Self-Start
Senior Citizens Activities ,..Aid-In-Action

Health Care (Testing and ,..C.H.I.C.

Transportation) County Health Department
Mental Health (Counseling ...Mental Health Clinic

& Screening) Progress School
Home Economic ...Cooperative Ext. (U. of I.)
Home Making ++.Child & Family Services

Family Planning & Health ...Planned Parenthood
D.M.C.0.C. EF&M Program

Emergency Needs os.D.A.R.E., Prince of Peace,
Salvation Army, D.O.V.E.

Jdob Opportunities and
Related Counseling «+2D:M.C.0.C. Manpower & NYC
Staff (in conjunction with
W.I.N., State Employment)

Transportation for emergencies or Advisory Group Functions
can be provided thru Neighborhood Aides.

Neighborhood Advisory Councils, Block Clubs and Community
Groups:

Chairman
Community Council of Block Clubs « oo Leonard Scarlett
Southside
Seeds-of-Kindness +eesArtis Vinson
Less=-Talk-More Work «+.Mary Plato

Southside Advisory Council esoShirley Perkins



Northeast
Willing Workers
Northside Block Club
Torrence Improvement Club
Torrence Park Citizens Committee

Church of Brethren
Longview Tenant Council
Self-Help Club

Brush College
Brush College Block Club

Wyckle's Corner
Maroa Block Club
Do-Something Block Club

»seLizzie Bond
.eo3usie Wells
¢ s sBertha Taylor
.o «RuUdy Dreschel

..sShirley Jones
» o oAlma Lowry

« « sMary Etherton

. soNOrma Lee
.+ sMadleain Whitney



EMERGENCY FOOD AND MEDICAL SERVICES PROGRAM

Emergency Food and Medical Services (EF&MS) are provided
to anyone who needs assistance for the first time as an
emergency by self-declaration. Most ADC recipients who
have a money deficit because of utilities, rent, or
emergency need can qualify. This should include some peo-
ple on fixed incomes.

EF&MS is a program that provides services only on an
emergency basis. Therefore, staff members on EF&MS work
closely with other agencies such as the Department of
Public Aid, Township, the Home Economics Extension and
schools in order to refer the client to the agency that can
best meet their need.

The EF&MS staff also acts as a liaison or advocate between
clients and agencies in trying to solve problems relating
to the welfare of the client. They help represent low-
income people at "fair hearings' when the client believes
that they have been unjustly or unfairly denied certain
benefits such as Food Stamps, School Lunches, Aid to Depend-
ent Children, Aid to the Disabled, social security benefits
or other similar programs.

Currently our program is set up as an information and con-
sulting component on the Food Stamp and School Lunch
programs. Clients are referred to the Department of Public
Aid for food stamp certification or the public school for
the school lunch program after helping to determine its
eligibility.

The goal of EF&MS is to help eliminate hunger and malnutri-
tion among the poor.

EFgMS staff members

Mary Brown - Coordinator
Sondra Cole - Aide
Fannie Stewart - Aide



DEPARTMENT OF MANPOWER & JOB DEVELOPMENT

The Department of Manpower and Job Development handles all
employment functions of the agency (youth & adult), as well
as Affirmative Action related matters.

In the area of youth employment, the major thrust is
administration of a 40 slot Neighborhood Youth Corps In-
School program and a 20 slot NYC Cut-of-School program.
These programs, for low-income teenagers, provide work ex-
perience, job-training, counseling, and supportive services.
Participants are paid $1.60 an hour with In-School enrollees
working 8 hours a week and Out-of-School enrollees working
29 hours a week. These programs are funded by the U.S.
Department of Labor.

In the area of adult employment, our emphasis is twofold.
First, from our applications we ascertain who is qualified
for a particular job and who, according to their own esti-
mation needs a training program. For those qualified for
employment, we attempt to place them in jobs by working
through the Illinois State Employment Service and through
private enterprise. For those needing training programs,
we attempt to place them in an existing training program,
or attempt to place them in & training related position in
private industry.

In all areas of employment our success is determined by the
resources availeble to us; sometimes quite scarce.

In the area of Affirmative Action, our main goal is to devel-
op and implement our in house Affirmative Action Plan. We
will ettempt to develop the expertise to assist others wha
can use our help in most areas of Affirmefive Aotion.

Director - Scott Umbreit

Administrative Assistant - Bev Marbut

NYC Coordinator - Bobby Smith

NYC Assistant Coordinater - Verneta Seaton
NYC Secretary - Debra Whitley

Employment Assistant - Janice Meredith



YOUTH DEVELOPMENT

Youth Development consists of economic development and
youth services for low-income youth in Macon County. Age
limits are 15 and 25. Now there are eight youth councils
in Macon County and there can be more. Any low-income
youth wanting to develop an economic base or needing one
can join our program. We coordinate ideas with economic
development from youth themselves in forms of co-operatives
and business ventures. In these efforts we have available
media workshops as career development tools in radio, tele-
vision, and videotape. These can be used as training ends
in themselves or they can be used to aid an economic develop-
ment project such as a co-operative or business enterprise.

Youth Services is another arm of Youth Development. Low-
income youth in Macon County, are affected by the system in
many ways through the courts, schools, and mental health
facilities. We counsel in these areas individually and on a
group basis. How courts and schools affect low-income youth
is different than how more affluent youth are affected. We
deal with pattern recognition to help youth in these vital
areas. Any low-income youth with a problem or problews in
the areas of court or school can get help from our program,
This involves clarifying where problems actually locate them-
selves and once locating them dealing with them.

Youth development is open to serve low-income youth in
Macon County in the areas of economic development and youth
services. If you need help or have an idea and no money we
can help.

George Jordan
Director Youth Development Program

Joel Holloway
Assistant Director ¥outh Development Program






CURRENT STATUS OF HEAD START

THE CURRENT BUDGET OF THE UNITED STATES INCLUDES HEAD START FUNDING
UNTIL AT LEAST JUNE 30, 1974. HEAD STARTS WILL BE IMPROVED DURING THE NEXT
YEAR. IT IS NOT CERTAIN WHAT WILL HAPPEN TO HEAD START FUNDING AFTER THAT
DATE.

THE LOCAL - HEAD START PROGRAM, THE ANNA WATERS HEAD START CENTER, WILL
CONTINUE TO OBERATE. ITS PROGRAM WILL, AS USUAL, RUN FROM SEPTEMBER THROUGH
APRIL NEXT YEAR. CHILDREN WILL ATTEND THE CENTER FOUR DAYS PER WEEK, AND THE
FIFTH DAY WILL BE USED FOR STAFF TRAINING AND PARENT ACTIVITIES. PARENTS WILL
BE ENCOURAGED TO VISIT THE CENTER TWO OF THOSE DAYS PER MONTH FOR ACTIVITIES,
AND STAFF WILL VISIT IN THE HOMES OF THE CHILDREN TWO OF THOSE DAYS PER MONTH..
TRANSPORATION WILL BE PROVIDED FOR PARENTS TO COME TO THE CENTER. PARENTS MAY
BEGIN TO ENROLL THEIR FOUR YFAR-OLDS FOR NEXT YEAR THIS MAY.

THE CRUCIAL POINT FOR THE LOCAS: “HEAB START PROGRAM WILL BE ITS SPONSOR-

SHIP. IT HAS IN THE PAST ENJOYED A CLOSE WORKING RELATIONSHIY WITH DECATUR
MACON COUNTY OFPORTUNITIES CORPORATION, . IF THAT CORBPRATION CEASES TO EXIST,

THEN A NEW SPONSER WILL HAVE TO BE FOUND WHO CAN PROVIDE FULL ACCOUNTING SERVICE

AND THE KIND OF EXPERT GUIDANCI WHICH DECATUR MACON COUNTY OPORTUNITIES CORP-

PE———
=

ORATION HAS PROVIDED IN THE PAST. IF NO SUCH SPONSER CAN BE FOUND, THEN THE

LOCAL :HEAD START PROGRAM IS IN DANGER, EVEN THOUGH NATIONALLY HEAD START HAS BEEN

FUNDED FOR AT LEAST ANOTHER YRAR.
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St Lopal - Chamber ¢of Commerce of Decatur

Increased.efforts by Decatur's Chamber to meet social needs include

the following: ik e e e : Ll

1. dlSFPlbutlon %n 1965 of a suggested merit employment policy .
urging companies to hire without disgrimination because of race
or oreed 2

2, Decatur companies conduct training programs for employees

25 suggested‘cooperatlon with city police and county. sheriff's
office to work with juvenile delinquents

i, a pilot program to help parolees obtain jobs

Selanary
I

pNrs
2

[

Some /attempt has been made to get reactions from people who have
been affected inlsome way by programs associated with Decatur's
Community Action Program, The following brief reports come from
employer's of Neighborhood Youth Corps, from Head Start, from Self Start
patents, and the Neighborhood Workers (Courtseling nnd Comm. program).

Neighborhood Youth Corps

§0h001 principals who employed NYC generally felt last summer's
cxperlence was not too satisfactory.: This was partly because of ins@ffi-
cient work to keep the number employed busy (L-5 ‘per school), partly
because of insufficient counseling and supervision of workers. Use of
boys for janitor work was/ quite unsatisfactory, but some other workers
did very will in other jobs, There will be only 2 NYC 'assigned Ho each
§ school during the summer 1967, ik |

The two youth employed by the!library did shelving and clerical
. type work @ d have continued these jobs in the In-School NYC program
during the year, The Acting Librarian, who had supervision'of these
workers, was well satisfied with thelr progress and Wi th the r rela-
tionship to the DMGOC staff. She felt the youth benefited from the
experience in that behavior improved, they gained skills, apparently
have done better in school and have more confidence, motivat ion and
ambition. She indicat ed also that working with these poverty level
youth was of value to the library staff as ‘well.

The two NYC working in the City Planning Depar tmen t are considered
very effective inithd r jobs and have developed to the extent that they
have been urced to consider going jon to collepe, ¢

In the opinion of thd Executive Director, the IIYC employed by.?he
Red Cross developed some skills from the experilence, inoluding_ablllty _
to work with other people, a betteér mental outlook about work 1n general
Most have shown some improvement in thoir school work this year., After
development of a feeling of responsibility and Qf\be%ngerespeoted 1g ﬁigd
job, the youth séeemed to enjoy the work,, At the oeg}n@}?g,hth%y1rg§%n\
being clocked andsupervisecd, Tpe boys SFGmGd to work 1ny% Joéi oetnogd 2
than the girls.did, though two boys of thc scven never did work out &

were dismissed.

Of the boys employed in the parks only a couple geampd to.Qﬁr1¥$
much benef it from the experience, The others mainly goofod Sfi . he
nature of the jobs available (picking up debris on E??tggoundo) may

> 5 9 o bl o - o %) E - l e
have had something to do with thd r irresponsiblc a ude,

D]
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Recommendations from NYC employers:

1, morc supcrvision and closer continuing contacts and counscling by

~ the DMCOC staff would be an improvement

2. the more complete job descriptions now avaeilable for the NYC (
openings should help to improve the chances for matching applicant
o Fob

3.

a' week of training and ‘education before starting the job would be
desirablc so that the employer would not have to give so much of his
_ Ptime breaking the youth into theé idoa of work ecxpected and responsi-
bilities they would assume, This week could include aptitude. tests
for placement, better screcning to match intorests and skills 'to
particular. jobs, help in handling money, instruction -in how to work
with ‘others and with employers, ‘ 2 1

Head Start

, The merits of Hedd Start have rcceived stuch ample publicity that
little needs to be said herc, The importance of continuing this type
of compensatory education throughout the school program in order not to
lose the momentum gained by Head Start has becn stressed, '+ Decatur's
program of compensatory education will do much to assure the gains will
be retained, Children from Durfec School who participated in the pilot
Head Start program in 196l, now in sccond grade, are still showing the
cffects of thelr Head Start experience, Generally it has been observed

( that these children need less help as they advance in school,

Self Start

- In February 1967, when Self Start was in danger of closing, the
Cotincil of Churches office rccieved 16 letters, unsolicited, from Self
Start familics indiceting their gratitude for the program, giving examples
of how this experiencc had benefited their children, comparing the devel-

. opment of their Self Start children with their older children who had

not had such an experience., One was a mother's transcription of hoer
child's words of conceorn that the Center would be closed and. she wouldn't
be able to go back and play with the toys and her fricnds thore, Another
-letter indicated that the mother could ontrisute a nickel a visit per
child and she thought that other familicecs could 'do this to if it would
~help keep the centers opon. . :

S

Indications ‘are that there has boon a steady incrgasc in attendance
cach month from December 1966, with 7L children having made a total of
337 visits at the. throo centers, to April 1967, with 125 children making
a-total of 858 visits, During April, children werc having to be turned

~away from the Broadway Conter in order to kescp thd cnrollment to 20 as

the stage license rcequires., The director has limitcd the length of time
of the visits and number of days per weck per ¢hild at this center: sg

as to give all children an opportunity to come. The centers will be
elosed for the summer while the Self Start board of directors explores
evory avenuc for futurc Tunding,

o

b .v
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Necighborhood Workcers

The neighborhood workers intorviewed felt that their jobs have .

rcal valuc and that having bcon poor themselves was a dofinite advantage
ln tholr wor7 as they could mccht the pcoplc as onc of them, not with
"my hcad 1gn.- Informing the people 'of the help available and referring
to spe 01f10 agenclics was the most important aspect ofl the job, as ‘the
majority of the peoplc contactcd were not awere that so much ‘help could
b¢ had and many werc under the improession that it cost moncy %o go to
any ageney., Not all such visits rcesultcd in action bub some of the
visits changed pcoples! lives by gobtbing them the help they nceded,

The workers would like to have additional training after they
have been in the field, Aftcer several months of uncertainty whilc the
DMCOC re-staffed and reorganized the ncighborhood workcers arc looking
forward to a eloar cut job deseription and definition of their respon-
sibilities, They would like to scc improved communication betwecn the
Board, the administrative staff, and the workers,

) Ncighborhood Ccnter and Nelighborhood Worker Plans

: The Deeatur-Macon County Opportunitics Corporation hired a
depuby director in May, 1967, Thc dutics of this dirccbor, Miss
Morilyn Gibson, will be to preparc grant aDpllcﬂt ong, develop
nulghborhood center scrvices ) )and supdrvisc the acctivitics coordinator
(who is yet to be hired) and neighborhood worK@ra. Mise Gibson has an
intensive two(wock qu1n1nn program  r the ncighborhood workers to
stert May 2h, 1967. :

Neighborhood Worker Training Program - Somc of the topies to be
discussed will Include (1) undcrstanding thc Economie Opportunity Act,
(2} undcrstanding poverty and its by-products, (3) th¢ concept of the
ncighborhood ecnter, (L) the dutics of the ncighborhood worker, (5) the
importance of good rccord kceping, (6) community orgmnization and
involvement, (7) coordination of services of alrcady cxisting cgencies,
(8) the POlG of voluntcors in the contur,‘(g) potcntial problems and
how to cope with them, (10) outrcach, referral, a2nd follow through as
¢sscntial componcnts of a nolghbdrhood center, (11) the centor and the
community, (12) the center and the DMCOC, (13, the cenber and the target
aret: popludation, S

An csscntinl aspect of the training is the oxchange of ideas and
scrviccs betweon agencics and the workcrs, Tho workcers will mect with
represcentatives of scovoral of the wmaojor sdeial scrvicd and welfore
ageneicvs in Docaotur 'in order to £ind out what sorvices arc avallaoble
in tho porticular agoney, whot limitobions of ¢ligibllity arc placed om
those scrviecs, ond what cssistance tho worlkers may offer to the agoeney
os outrcach personticl in order to refor, osgort, and. transport the
sub ject individual to tho agency, to job 1ntva1ow~, to elinies or
hospitels, or schools cte,
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In-gcrvice training of the workcrs will continuc throughout the
_ year with weekly mcotings of the staff (at lcast ot /the beginning ) and
with eonforcnccs with ageneics that werce not included in the intensiwn
training schcdulc, This will cnablc the worker s to comparc oxporicnecs
with theoir co-workcrs as well as continue legrning of the number of
services aveilablce to thosc who nced thom, , e
Neighborhood Denter - There are cleven nd ghborhood workors who
will bo placod in five or six ncighborhood centers, Thelir initial
assignmbnt will be to madke availablo ko the arca residents the informa-.
‘tlon conecrning tho programs andscrvices already cxisting, Other
specific sorvices will bo to scrve as the liason between residents of
the eommunity and the DMCOC, assist in conducecting surveys of rcsidents
needs, ossist i the formation end oporation of rural ncighborhood
organizations, work with local agencics in community improvement
projocts, meke known to residonts the scrvices avoallable in -th¢ centors
and cncourage citizons to participate, andto pro vidc support and assis-
e tonce to porsons participating in unfamiliar programs, Outroach,
. rofcerral, ond folldw through arc ko words in the cffort, An inportant
_ MEaSUrc of “succesg lics with thoe workcers! ability to convey conccrn,
1display persowcrance, ond o become Fhe porson with whom the commumnity’

o

e can identify as the one who is there to help, them holp themseclvoes,

X Hoighborhood involvement is a vitnal goal of the project. Through
the center, with its limited but willing gcrvices, it 1s hopcd that
‘regular neighborhood mectings can be csbablished and that o sensc of!
identity ean be dcveloped, With this scnsc of cohesion, the neighborhood
group can itsclf begin to identify its own problems nnd scek onswers
for! themn, i s
Whot the echters con beecome depends largely upon what the communi bty
- can give to them- of their time in volunteer services, of their ideas
in planning, and of their resources in equipment and spacc, An ideal
center can offer o warm and weleoming atmosphere with moagazings, ash
tooys, gomes, d place for mdctings and porties as well as off cring a
e loecotion for personncl from varlousagoncics placed therc to answere the
. mecds of the ncighborhood as ~dcquately os possible, It is hopoed that
- " the centers can provide the nccessary sctting for the beginning of
5 sclf-hclp and group action, ‘ , t Ll

(Taken frowm the projcet paper md schedulc for thoe necighborhood workers'

troining scssion writton by Miss Marilyn ' Gibson, deputy dircctor DMCOC).

The following questions have been asked which would scem to be
of gecneral intcrest, . »

1. How arc teachers ropruitud for Ducatur's compensatory cducation
progroms, in Titlc I schools and what is thoe status of thesc tcachers?

ik Many teachers in the Titlc I programs were ~droady teaching in €he
ek system ond volunteceorcd to work in this program, Somc are pcople
T ‘ who applipgd after learning about the Titlc I programs from vorilous

1
i

1
%)
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sources, such as hearing school personncl speak, Somec teaching
aidés werc reeruited from the substitute teancher List, The fact
that Titlec I mdkes more usc of part-time teachors then does the
regular system may have becn o foctor in case of getting pérsonncl,
All contracts have the statement "subject to funds" but Title I
teachers havo' tenure md regular benofits; amdiare poid on the
game gealo a8 a1l other tenchers in the-system, Theé system is 80
short oft tenehers 1t could hbsorb-all of fthesce teaehers into the
regular program, !

2.5 loeckpoeinl scPvicoe ngencips st uplprograms in poverty
ncighborhoods in cooperation with DMCOC are they rostrieted to
serving only thosc persons from the nd ghborhoods whoso income feolls
within poverty guideclines?

Except for Hend Start, thoe federal or regional offices of’ OEQ do
not dietatc restrictions suech ag this but leave it bo the discre-
tion of the¢ local Community Action Ageney (DMCOC), '{ Probably
unless scvere imbalances occurred in which many morc non-poverty
than poverty familics were being scrved therc would be no attemipt
cven to define limits in the DHCOC and the progroms could serve
alt who camo,

Additions and Correcbions

sce page 2 - Jaob Corps ﬁen;

From Junc 1965 to March 1967, twonty-cight men were onrollced in

‘coenters, Bight staoyed less than 3 months, sceven less thon 6 months,

one: joined the army aftoer 9 months, -Onec is now back in-Deecatur
working ofter staying at the center for o year, “Whether or not the
remaining cleven are sgtill in the centers is not known at this time as

-the Decatur Of fice 'of the Bmployment Service doss not maintain regular

conbaet. with The trainees.,
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ILLINOIS HUMANITIES COUNCIL
LWY RELATED GRANTS

513-0974 "A County in Search of Cooperation”
Andrea Bowen $1,030.00 with a conditional grant
League of Women Voters of supplement of $2,000

McDonough County
Macomb, I1linois

The program will consist of three separate forums in each of
five communities within the county over a three-month period.
The overall theme will deal with the barrier created within
ourselves between one's individual rights and one's public
responsibilities. The first program common to each community
will chroniéle local history which provided a setting for the
confrontation between these two attitudes.

514-0975 "Can We Keep Private and Public
Rosemary Kurtz Rights in Balance?"
League of Women Voters of the $4,857.00

Crystal Lake-Cary Area
Crystal Lake, Illinois

McHenry County, a semi-rural county on the fringe of the Chicago
Metroonolitan Area and part of the six-county region, is the
target area for growth and development. There are barriers in
the county between proponents of orderly growth and development,
haphazard growth and development, and opponents to any change
whatsoever in the rural aspects of McHenry County. There is a
great need to bring different interest groups together. The
efforts of such organizations as the League of Women Voters is
not enough. Teaching scholars in the humanities are the missing
link in the efforts to reach the public, to engage it in ot
discussion, and to break barriers between groups. The forum

for airing this public policy issue on land-use will take

place in three centers of population in McHenry County.

518-0175 "Leadership Classes with the Perspectives
Betty Willhoite of the Humanist"
Citizens Information Service $6,655.00

Chicago, I11linois

The object of this program is to develop and test, within the
Citizens Information Service Leadership Classes, the perspective
of the humanist, and to compare the performance of these
classes, where value orientation and conflicts are emphasized,
with other Leadership Class performances, in which content is
limited to practical skills and information, and evaluate

the results. Academic humanists with background in historical
and cultural disciplines will work with class groups as

group leaders, sharing their expertise, and giving their
perspective to other concerns--housing, street crime, information
on electoral process--that the group may wish to investigate.
Evaluation may determine that CIS should design all of community
leadership classes to include the humanistic background and
materials developed in this pilot.



ILLINOIS HUMANITIES COUNCIL
LWV RELATED GRANTS
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519-0175 "A Tale of Two Cities"
Marjorie Trahern $2,880.00

AAUW

LWV

Junior League
Champaign - Urbana,. I11inois

A Tale of Two Cities--an exploration of the origins and history
of Champaign-Urbana, I1linois: how its present circumstances
are reflected in its past; how, in turn, an awareness of its
heritage can inform us about its future. At its center,
straddling Urbana's western.and Champaign's eastern limits,
stands the largest campus of the University of I11inois.
Up against the sidewalks of several of its major streets

* press the corn and soy bean fields which radiate in all directions
to the borders of the county. The physical barriers are all
but invisible and unmarked, but real, which affect our lives
as citizens of the larger community. What are they? Which
should be stengthened? Which should come down?
This program will examine local history and culture, in
conjunction with county and community efforts for the bicenten-
nial celebration, to identify the ties which bind various
elements of our community together and the barriers which
separate us. A television program on the community's past,
present, and future, utilizing the facilities of the university's
educational television station and the expertise of the
academic humanists who support the project will be presented in
early May. This will be followed by a Town Meeting in which
the academic humanists and the general public interact in
an effort to reach a better understanding of how we should Tive
together--and Tive well together--in the future.



